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The Continuing Saga of DCAA’s #1 Wish: 
Access to Contractor Internal Audits 
By Michael Steen, CPA, Senior Director at Redstone Government Consulting, Inc. 

 

In its report GAO-15-44, November 2014, the GAO (Government Accountability 

Office) found that DCAA needs additional guidance regarding DCAA’s Use of 

Companies’ Internal Audit Reports.   As a point of reference, the GAO was 

reviewing DCAA’s policies and actual practices in DCAA’s implementation of 

Section 832 of the 2013 NDAA (National Defense Authorization Act).  The NDAA 

required DCAA to document that i) access to company internal audit reports is 

necessary to an ongoing (or planned) DCAA audit, ii) the request is sent to the 

company and iii) the company’s response.   The GAO report examined a grand 

total of eight DCAA requests and concluded on all eight that DCAA had either 

failed to or only partially documented the DCAA audit necessity (nexus to the 

DCAA audit objectives).  DCAA also failed on two requests to document the 

contractor response.   It should be noted that Section 832 required the GAO to 

perform an evaluation of DCAA’s implementation; hence, DCAA was on notice 

that the GAO would be reviewing DCAA’s compliance with the requirements of 

Section 832.  Although knowing about this review ahead of time should have 

caused this to be a highly sensitive, well-monitored activity, it is apparent (based 

upon the GAO findings) that DCAA made little or no attempt to self-monitor or 

self-asses for compliance.  In fact, only one DCAA region centrally managed the 

process to ensure that its DCAA field offices knew which contractors would be 

subject to requests for internal audits; in contrast the other four DCAA regions left 

it to each field office to determine which contractors would be contacted.   

DCAA’s ambivalence and disregard for the obvious threat/risk of a known GAO 

follow-up review reinforces the cliché’ of “do as they say, not as they do”. 

 

In fairness to DCAA, demonstrating that any given contractor internal audit report 

has a nexus to a DCAA audit objective isn’t a simple undertaking because the 

DCAA auditor is making this “connection” based upon a list of internal audit 

reports. As DCAA legitimately asserted to the GAO, an auditor may not be able to 
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make the connection until that auditor actually obtains and 

reads the internal audit report.   However legitimate this 

assertion might have been, it becomes disingenuous when 

one considers DCAA’s policy implementing Section 832.  In 

particular Section 832 was somewhat narrowly focused on 

major contractor business systems (i.e. those subject to one or 

more of the six business systems subject to DFARs 252.242-

7005); however, DCAA’s audit policy (13-PPS-007) interpreted 

Section 832 far more broadly, seizing on the NDAA statement: 

 

“DCAA can use the internal audit reports for evaluating and 

testing the efficacy of contractor internal controls and the 

reliability of associated contractor business systems.  

Therefore, the law not only allows us to use the internal audits 

to assess the contractor’s business systems; it allows us to 

use the internal audits to understand the efficiency of the 

contractor’s internal controls which we do as a part of our 

risk assessment in every audit” (emphasis added). 

 

Additionally, DCAA’s policy went to great length to discuss 

very specific physical controls of the contractor internal audits 

and associated working papers (as if Section 832 also gave 

DCAA access to internal auditor working papers) and to 

ensure that the internal audit report will be used for other 

audits only when the need arises” (emphasis added).   

However, when one connects the dots (interrelated statements 

in DCAA’s audit policy), it was obvious that “only when the 

need arises” was a misleading assurance because in the eyes 

of DCAA, “only when the need arises” was for every audit.   As 

stated, DCAA had clearly gone on record of asserting that the 

law allowed it to use a contractor’s internal audits and internal 

audit working papers for every audit of that contractor. 

 

On the subject of preventing unauthorized use of contractor 

internal audits, the 2014 GAO report was mildly critical of 

DCAA, noting that DCAA had extensive guidance for 

physically securing company internal audits; however, DCAA 

was less specific about unauthorized use.   Apparently the 

GAO never bothered to “connect the dots”; otherwise the GAO 

would have realized that in the eyes of DCAA, there wasn’t 

any unauthorized DCAA audit use.   That said, the fact that 

DCAA believed that it could use contractor internal audits for 

every audit helps to explain why DCAA field offices never 

bothered to document a specific nexus between contractor 

internal audits and the objectives of a particular DCAA audit.  

Per DCAA, every contractor internal audit was fair game and 

the DCAA policy statements concerning unauthorized use was 

basically a ruse. 

 

Unfortunately, the GAO 2014 report on DCAA’s 

implementation of Section 832 has become narrowly focused 

on documenting DCAA requests for contractor internal audits 

and no one seems to have any focus on a more fundamental 

issue; exactly how DCAA uses contractor internal audits.  

Going back to an earlier report (GAO-12-88, December 2011), 

the GAO had been mildly critical of DCAA’s inconsistent 

practices in terms of pursuing access to contractor internal 

audits.  In the December 2011 report, the GAO also implied 

that DCAA should be accessing contractor internal audits with 

the objective of relying on the work of others which would yield 

audit efficiencies.   Although the GAO (the keeper of 

Government Auditing Standards or GAGAS) clearly believes 

that DCAA can potentially rely on the work of others 

(contractor internal audits in this case), the GAO seems to be 

oblivious to the fact that DCAA maintains that it cannot rely on 

contractor internal audits.  This was stated in no uncertain 

terms by the DCAA Director at a public meeting (proposed 

changes to the DFARS Business Rule) on August 18, 2014 

when Mr. Fitzgerald stated:  “As you know, DCAA cannot rely 

on contractor internal audits.  DCAA can only use contractor 

internal audits for DCAA’s risk assessment”.  Although Mr. 

Fitzgerald did not provide any further explanation, his 

statement can be translated as “knowing what went wrong 

when” which can be further translated as “contractor internal 

audits are primarily if not exclusively a source for DCAA audit 

leads”. 

 

DCAA’s unwillingness to rely on the work of others appears to 

be in defiance of GAO-12-88 which also went to great length 

to discuss the GAO findings with respect to the internal audit 

functions of seven large government contractors.  The GAO 

made note of the fact that the seven generally adhered to 

Internal Auditor standards including organizational 

independence and the GAO particularly noted that it found 

documentation of the internal auditor’s testing to show the 

level of compliance with company policies.   Unfortunately, as 

long as DCAA only uses contractor internal audits for audit 

leads, there will be no incentive for any contractor to provide 

DCAA access to contractor internal audits.   Providing DCAA 

with access to contractor internal audits is at best a means to 

maintain professional working relationships; hence, of some 

nominal value to a government contractor.  However, 
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cooperating with DCAA should never be viewed as any 

assurance that DCAA will reciprocate.  In fact, the experiences 

of two clients speak for themselves in terms of the 

unpredictable risks in the current environment of DCAA audits 

and contractor internal audits. 

 

In the first case, the contractor made every attempt to work 

with DCAA, providing access to internal audits, internal 

auditors and working papers.  The end result was a 45-page 

DCAA audit report which asserted that the contractors 

accounting system was not adequate because the internal 

audit department was not sufficiently independent within the 

contractors organization.  Although DCAA had absolutely no 

expertise in the area, DCAA benchmarked the contractor 

against the IIA (Institute of Internal Auditors) standards and 

DCAA reported multiple deficiencies albeit based upon 

DCAA’s highly subjective interpretation of standards for which 

DCAA had no expertise or training.   That audit took on a life of 

its own and required hundreds if not thousands of hours to 

finally resolve (resolution meant changing organizational 

reporting merely to placate DCAA). 

 

In the second case, DCAA demanded contractor internal 

audits because DCAA was performing an audit of the 

contractor’s compliance with DFARS 252.242-7006 

(Accounting System and Administration; one of six business 

systems in DFARS).  Although the contractor had no contracts 

with the DFARS clause, the auditors followed DCAA’s audit 

program (11070) which boldly states that the business system 

criteria is appropriate audit criteria for contractors which aren’t 

subject to the business systems contractual clause.   Citing the 

litigative history (discussed in paragraphs which follow) which 

concluded that DCAA does not have contractual or statutory 

access to contractor internal audits, the contractor politely 

refused to provide DCAA with access to internal audits.  In 

response, DCAA asserted that because the contractor agreed 

to allow DCAA to perform the accounting system audit, the 

contractor had also agreed to provide DCAA with access to 

contractor internal audits.  Even more brazenly, the DCAA 

auditors (with the apparent backing of regional management) 

have misrepresented Section 832 as requiring contractors to 

provide DCAA with internal audit reports.  Section 832 

imposed no requirement on contractors, in fact, Section 832 as 

published, excluded draft verbiage which would have imposed 

internal audit disclosure requirements on contractors.  Hence, 

DCAA auditors were incorrectly asserting that Section 832 

included requirements which had been contemplated, but 

excluded from Section 832.  We won’t speculate as to DCAA’s 

motivations other than to note that had a contractor made 

similar misrepresentations, the contractor would be in a world 

of hurt.                         

 

A brief history of DCAA and its quest for access to contractor 

internal audits follows. 

 

Ever since DCAA suffered a set-back in the late 1980s and 

early 1990s in terms of losing on DCAA attempts to use 

DCAA’s subpoena authority to compel Newport News 

Shipbuilding to produce internal audits to DCAA, DCAA has 

been in pursuit of contractor internal audits.  Although very few 

auditors who are still with DCAA are all that familiar with the 

Newport News Decisions (often referenced as Newport News 

“1” and “2”), the end result of “1” and “2” was that DCAA 

prevailed in terms of contractual access to a number of 

contractor records, but lost in terms of using FAR 52.215-2 

(commonly known as the Access to Records clause) to gain 

access to contractor internal audits.  The decision included 

lengthy discussion of the history of the access to records 

clause and the decision turned on the fact that internal audits 

were subjective opinions of the internal auditor(s) opposed to 

factual, objective data.  The fact that there might not have 

been any nexus between DCAA audit objectives and the 

content of the internal audit(s) was secondary if not lost in the 

reasoning behind the decision.  Coincidentally, this is 

somewhat evident in the fact that in “1” and “2”, DCAA 

prevailed in terms of access to contractor tax returns, including 

federal income tax returns solely because these are objective, 

factual data albeit not directly or indirectly supporting 

contractor costs claimed on government contracts. 

 

Jump forward to 2009, when then DCAA Director April 

Stephenson encouraged DOD to sponsor legislative action 

which would explicitly require DOD contractors to provide 

internal audits to DCAA.   In her September 11, 2009 Call for 

Legislative Proposals for FY2011, DCAA’s Director implored 

DOD’s Office of Legislative Counsel to propose legislation to 

amend Section 2313 Title 10 to expand DCAA’s access to 

contractor records required to accomplish our mission as a 

remedy to a prior court imposed limitation (emphasis 

added).   In its wording DCAA acknowledged that it did not 

have access to contractor internal audits and implicitly, this 

would continue unless there was legislative action to correct 

the audit hardship caused by Newport News “1” and “2”.   No 

such legislative proposal was in the FY2011 NDAA (National 
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Defense Authorization Act); however, shortly after this, the 

GAO (General Accounting Office) became involved in terms of 

reviewing the internal audit function and in some cases, the 

audits of eight large government contractors.  The results were 

reported in GAO report GAO-12-88 which concluded that the 

DCAA needed to more vigorously seek contractor internal 

audit material because the internal audits should enhance the 

efficiency and effectiveness of DCAA audits.  

  

The report (GAO-12-88) was presumably a point of reference 

behind the proposed wording in the 2013 NDAA which 

ultimately become Section 832 (which notably eliminated the 

explicit requirement for contractors to provide DCAA with 

access to internal audits). 

 

In each its annual reports to Congress (2012 and 2013), 

DCAA continues to pursue a legislative solution to its ever-

ending quest for access to contractor internal audits (along 

with unfettered access to contractor employees and access to 

contractor accounting and other data through unfettered 

electronic access).   DCAA asserts that it cannot complete its 

mission without such access in spite of the fact that DCAA has 

somehow completed its mission for years without having such 

expansive and limitless access to contractor data and 

personnel.  However, in continuous pursuit of legislative 

action, DCAA tacitly if not overtly confirms that it does not 

have regulatory or statutory access to contractor internal 

audits, employees or online access to contractor data. 

 

It remains to be seen if the GAO 2014 report will result in any 

substantial changes other than the fact that DCAA will develop 

templates which will better document the nexus between a 

requested contractor internal audit(s) and the objectives of a 

particular DCAA audit.  As long as that nexus can be stated in 

terms of the very broad context of contractor internal controls, 

DCAA will most likely be successful in terms of more favorable 

results from the next GAO review.    Unfortunately no one at 

this point seems to care that DCAA will not rely on the work of 

the contractor internal audits; hence, the potential efficiencies 

will go untapped.   As stated so eloquently by Pogo, “we have 

met the enemy and he is us”. 

 

DOD IG Report Cites Procurement 
Deficient in Following Guidance for 
Awarding Cost Reimbursement 
Contracts 

By Darryl Walker, CPA, CFE, CGFM Senior Director at Redstone 

Government Consulting, Inc. 

The Department of Defense Inspector General (DOD IG) office 

issued its fifth and final report since March 2013 finding that 

DoD contracting agencies are still not getting it right in 

complying with guidelines for documenting justification for 

awarding cost reimbursable contracts (DODIG-2015-029).  

The November 7, 2014 report opines that DoD procurement 

authorities do not consistently implement FAR revisions, 

arising from the FY 2009 National Defense Authorization Act 

(NDAA), that are designed to ensure due diligence is 

undertaken (and documented) before award of cost 

reimbursable contracts, since such awards “provide less 

incentive for contractors to control costs”.  Findings delineated 

in the report largely centered on the absence of adequate 

contracting office documentation to substantiate award of cost 

type contracts. 

 

The latest review encompassed an analysis of supporting 

award documentation of 604 cost plus, Time & Material (T&M), 

and labor hour contracts, valued at $82.7 Billion, issued 

between March 17, 2011 and February 29, 2012, to ascertain 

if the following rules were followed: 

 
 Use of cost-reimbursable contract was justified; 
 Approval for award of a cost reimbursable contract 

was accomplished at least one level above the 
contracting officer; 

 Requirements of contract were suitable for later 
transfer to firm –fixed price (FFP) contracts   in future 
periods; 

 Government administrative resources were available 
to monitor the cost type contracts, and; 

 Contractors to whom cost reimbursable contracts 
were awarded had an adequate accounting system in 
place 
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The audit outcome disclosed that contracting offices did not 

follow the award justification for 411 contracts (valued at $31.7 

billion), out of the 604 reviewed.  Lapses in documented 

contract award justification included: 

 
 Insufficient approval for award of a cost-reimbursable 

contracts—202 contracts; 
 No justification for use of the cost reimbursement 

contract—121 contracts; 
 Absence of documentation of the possibility for 

transitioning reimbursable contracts to FFP 
contracts—227 contracts; 

 Failure to determine adequate government 
resources were available to manage the contracts—
138 contracts, and; 

 Lack of verification supporting adequacy of 
contractor accounting systems for receipt of cost 
reimbursable contracts—167 contracts 

 

DOD IG Recommendations for improving contracting office 

compliance with the regulations ranged from reinforcing or 

clarifying current guidance; clarifying conditions in which a cost 

plus contract could be transitioned to a FFP contract; stipulate 

best practices for verification of contractor accounting 

systems, and; clarifying whether FAR revisions are applicable 

to task or delivery orders after the award of umbrella basic 

contracts. 

 

 

 

Industry Associations Blast White 
House Executive Order 13673 

By Darryl Walker, CPA, CFE, CGFM, Senior Director at Redstone 

Government Consulting, Inc. 

In a November 6, 2014 letter to the Secretary of Labor and 

Assistant to the President and Director of Domestic Policy 

Council, federal contractor community industry associations 

took direct aim at the President’s Executive Order (EO) 13,673 

which places significant burden on some government 

contractors to disclose to agencies violations of four federal 

labor statutes, to include wage hour, discrimination, family and 

medical leave, and other laws.   

 

The letter charges that the July 31 2014 EO is redundant to 

other regulations that requirement monitoring contractor labor 

practices to existing federal laws, presents a layer of 

unnecessary administrative reporting requirements, and “is so 

vague, sweeping, and lacking in any objective criteria that it 

will be fundamentally unexecutable”.  The letter states that the 

EO will “only complicate the current system by imposing new 

data collection, review, inter-agency consultation, and 

enforcement procedures” which are duplicative to other 

reporting and compliance monitoring controls.  The new EO 

could also have the unintended outcome debarring reliable 

and qualified contractors from future bids simply because of 

minor mistakes and honest errors.  And, perhaps the most 

devastating effect of the EO will be to discourage smaller 

companies from entering the government contracting 

business, thus a direct conflict with the White House goal of 

increasing competition. 

 

The most damning accusation in the letter is that the 

“President does not have the legal authority to make 

regulatory changes” that will be created as a result of the EO, 

i.e., the “President has exceeded his regulatory authority”.  

The letter goes on to say, “the President is not authorized to 

change enforcement mechanisms in a statute without specific 

Congressional authority”. 

 

Of passing interest, in a number of the 2014 Executive Orders 

(EOs) which pertain to labor laws and reporting solely 

applicable to government contractors, the EO’s include 

hyperbole to justify the EO and to present it as in the best 

interest of employees and employers.  One in particular, that 

raising the minimum wage to $10.10 is good for both 

employees and employers because it will contribute to 

operational stabilities (i.e. eliminate labor unrest).  Apparently 

the benefiting employees failed to read the EO because there 

was a one-day strike (November 13) by federally contracted 

employees who are now insisting that President Obama issue 

an EO giving source selection preference to government 

contractors who pay $15 per hour, provide benefits, and honor 

union rights.   Apparently no one has explained to the 

President that acquiescing to labor demands will not 

predictably lead to labor stability noting that the November 13 

one day strike was the tenth since 2013.    
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We Have Moved! Redstone 
Government Consulting, Inc. Opens 
New Office in Huntsville, AL 
 

 
Redstone Government Consulting, Inc. (RGCI) is pleased to 

announce the grand opening of our new office location in 

Huntsville, AL.  Our new location at 4240 Balmoral Drive SW is 

conveniently located to both Redstone Arsenal and Cummings 

Research Park, and offers additional office space as well as 

dedicated training facilities. Our growth over the past 3-years 

has been a direct result of our clients continued support of 

Redstone Government Consulting and our commitment to 

providing those clients best in industry and cost effective 

government compliance support.  We wish to extend our 

sincere gratitude to all of our clients who have worked with our 

staff since the early 90s as our group grew from a small part of 

a public accounting firm to a new company and recognized 

industry leader in government compliance consulting.   

Our first training class in the new facility was hosted this past 

week and we will be hosting additional training and an open 

house and ribbon cutting in the next few weeks.  We look 

forward to seeing many of you at these upcoming events. 

 

Training Opportunities 
 
2014 Redstone Government Consulting Sponsored  
Seminar Schedule  
 
December 4, 2014 – Cost Estimating including Cost and Price 
Analysis 
        LIVE EVENT – Huntsville, AL – Click Here to Register 

 
December 16, 2014 – Government Contract Audits: 
Expectations for 2015 
        LIVE EVENT – Huntsville, AL – Registration Coming 
     Soon 

 
 
2014 Federal Publications Sponsored  
Seminar Schedule  
 
December 9-10, 2014 – Accounting Compliance for 
Government Contractors 

        Las Vegas, NV 

 
April 7-8, 2015 – Accounting Compliance for Government 
Contractors 

        Denver, CO 

 
April 7-8, 2015 – Government Contract Audits: Dealing with 
Auditors and Mitigating Audit Risk 

        San Diego, CA 

 
May 5-7, 2015 – The Masters Institute in Government Contract 
Costs 

        La Jolla, CA 

 

 

Redstone Government Consulting, Inc. is registered with the 
National Association of State Boards of Accountancy (NASBA) as 
a sponsor of continuing professional education on the National 
Registry of CPE Sponsors. State boards of accountancy have final 
authority on the acceptance of individual courses for CPE credit. 
Complaints regarding registered sponsors may be submitted to the 
National Registry of CPE Sponsors through its website: 
www.learningmarket.org. 

http://info.redstonegci.com/12-04-14-cost-estimating-live-training-hsv
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June 2-3, 2015 – Accounting Compliance for Government 
Contractors 

        Arlington, VA 

 
July 20-21, 2015 – Government Contract Audits: Dealing with 
Auditors and Mitigating Audit Risk 

        Hilton Head Island, SC 

 
July 21-23, 2015 – The Masters Institute in Government 
Contract Costs 

        Hilton Head Island, SC 

 
August 18-20, 2015 – The Masters Institute in Government 
Contract Costs 

        Sterling, VA 

 
August 20-21, 2015 – Government Contract Audits: Dealing 
with Auditors and Mitigating Audit Risk 

        Sterling, VA 

 
October 5-6, 2015 – Accounting Compliance for Government 
Contractors 

        Arlington, VA 

 
Instructors: 
 

 Mike Steen  Darryl Walker 

 Scott Butler  Courtney Edmonson 

 Cyndi Dunn  Cheryl Anderson 

 Asa Gilliland  Robert Eldridge 

 

Go to HUwww.fedpubseminars.com U and click on the Government 

Contracts tab. 

 

Blog Articles Posted to our Website 
 
Continuing DCAA Inconsistency and Compliance 
Failures Related to Company Internal Audit Report 
Requests! 
Posted by Robert Eldridge on Thur, Nov 20, 2014 – Read 

More  

 

Republican Control of Congress – Should 
Contractors Rejoice? 
Posted by Robert Eldridge on Tue, Nov 11, 2014 – Read More  

The Top 4 Halloween Costumes At the Annual 
Government Halloween Ball 
Posted by Michael Steen on Tue, Nov 4, 2014 – Read More  

 

Commercial Item Pricing and DOD’s Vision of “Fair 
Pricing” 
Posted by Michael Steen on Wed, Sept 3, 2014 – Read More  

 
DFARS Business Systems: A First-hand Perspective 
Posted by Glenn Behrends on Mon, Aug 18, 2014 – Read 

More  

 

Update: The New Contractor Purchasing System 
Reviews (CPSR) 
Posted by Wayne Murdock on Wed, Aug 13, 2014 – Read 

More  

 

Hand Cuffed 
Posted by Cheryl Anderson on Wed, Aug 6, 2014 – Read 

More  

 

One Client’s Initial Assessment of DFARS Proposed 
Rule Allowing IPAs to Handle Business System 
Audits 

Posted by Darryl Walker on Tue, Aug 5, 2014 – Read More  

 

For More Blog Articles: http://info.redstonegci.com/blog  

 
Whitepapers Posted to our Website 
 
The Audit World’s Biggest Myths 
A Whitepaper by Wayne Murdock – Read More  

Government Contracting and Uncompensated 
Overtime 
A Whitepaper by Wayne Murdock – Read More  

DCAA Rejection of Incurred Cost Proposals 
A Whitepaper by Michael Steen – Read More  

For More Whitepapers: 

http://www.redstonegci.com/resources/white-papers  

http://info.redstonegci.com/blog
http://info.redstonegci.com/blog
http://info.redstonegci.com/blog
http://info.redstonegci.com/blog
http://info.redstonegci.com/blog
http://info.redstonegci.com/blog
http://info.redstonegci.com/blog
http://info.redstonegci.com/blog
http://www.redstonegci.com/resources/white-papers
http://www.redstonegci.com/resources/white-papers
http://www.redstonegci.com/resources/white-papers
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Redstone Government Consulting, Inc. 

 

NEW ADDRESS 
Huntsville, AL      
4240 Balmoral Drive SW, Suite 400    Email: info@redstonegci.com 
Huntsville, AL  35802     On the web: www.redstonegci.com 
T: 256.704.9800 
   

 

About Redstone Government Consulting, Inc. 

Our Company’s Mission Statement: RGCI enables contractors 

doing business with the U.S. government to comply with the 

complex and challenging procurement regulatory provisions 

and contract requirements by providing superior cost, pricing, 

accounting, and contracts administration consulting expertise 

to clients expeditiously, efficiently, and within customer 

expectations. Our consulting expertise and experience is 

unparalleled in understanding unique challenges of 

government contractors, our operating procedures are crafted 

and monitored to ensure rock-solid compliance, and our 

company’s charter and implementing policies are designed to 

continuously meet needs of clients while fostering a long-term 

partnership with each client through pro-active communication 

with our clients 

In achieving government contractor goals, all consulting 

services are planned and executed utilizing a quality control 

system to ensure client objectives and goals are fully 

understood; the right mix of experts with the proper experience 

are assigned to the requested task; clients are kept abreast of  

work progress; continuous communication is maintained 

during the engagement; work is managed and reviewed during 

the engagement; deliverables are consistent with and tailored 

to the original agreed-to scope of work, and; follow-up 

communication to determine the effectiveness of solutions and 

guidance provided by our experts. 

 

 

 

 

 

 

 

 

Specialized Training 

Redstone Government Consulting, Inc. will develop and 

provide specialized Government contracts compliance training 

for client / contractor audiences.  Topics on which we can 

provide training include estimating systems, FAR Part 31 Cost 

Principles, TINA and defective pricing, cost accounting system 

requirements, and basics of Cost Accounting Standards, just 

to name a few. If you have an interest in training, with 

educational needs specific to your company, please contact 

Ms. Lori Beth Moses at lmoses@redstonegci.com, or at 256-

704-9811. 


